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Vocational training in the construction sector

Vocational training branches in the construction
sector offered by BZB:

 Masonry
 Concrete work (formwork, reinforcement, concreting)
 Carpentry
 Roofing

 Tiling and mosaic laying
 Stuccato works and plastering
 Heat, cold, sound and fire insulation
 Floor screeding

 Road and infrastructure works
 Sewerage and supply building
 Timber and building protection
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Vocational training in the construction sector

Company of the construction
sector

Skilled worker

Special skilled worker Work life

Work life

Youngster (between 16 and 26 years)

Contract about vocational training

Regulations about vocation, duration, salary,
vacations, trainer in company etc.



Common basic training 1.year

Trade training 2. year

Building construction Interior works Infrastructure works

Interim exam for the 2.step / Final exam after 2 years training

Examination after 3 years training

Special trade training 3. year
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Skilled
worker

Special
skilled
worker

2.year

1.year

3.year
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Vocational training in the construction sector

2-years apprenticeship
3-years apprenticeship

Company

Apprentice

On site training

(In company)

Technical training

(training center/BZB)

Technical lessons

(technical school)

Work life (in company)
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Vocational training in the construction sector

Distribution of time and place in weeks

* additional
courses on
free decision
of apprentices
or company

38

14 12 10

29
21

4

17 + 3*

11 + 2*

1. year 2. year 3. year

Trade college

BZB training center

Building site in the company
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Vocational training in the construction sector

Time schedule of the vocational training 2012/2013:

® BZB, 2012



Organisation of the German construction sector

National craft organisation in the construction sector

Zentralverband des Deutschen Baugewerbes e. V. (ZDB)

Employer association: mainly small & midsize companies

National organisation of the construction industry

Hauptverband der Deutschen Bauindustrie e. V. (HDB)

Employer association: mainly midsize & large companies

National union of the construction sector

Industriegewerkschaft Bauen-Agrar-Umwelt (IG BAU)
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The construction sector in North Rhine - Westphalia

Organisation of the German construction sector
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Local craft organisations in the
district of Düsseldorf

Chambers in North Rhine - Westphalia

Organisation of the German construction sector
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BZB-General Director

Dipl.-Ing. Thomas Murauer

BZB-General Assembly

BZB-Association board: 7 „Master of guilds“ · 1 Delegate of employer association

Members: 2.400 Companies in the district of Düsseldorf
about 40 % of companies have apprentices

Ø 4 - 5 employees

Membership of 48 guilds
The BZB, as „registrated club“ (e.V.), was founded in 1979.

4 training centers in Krefeld, Düsseldorf, Wesel, Duisburg
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Guilds (Innungen):

 Professional organisation of craft in a region or town

 Association of independently craft companies, working
in similar branches to improve craft interesses.

 Membership is voluntarily, head of a guild is a “master
of guilds“ (Obermeister).

 The organisatorial brackets of guilds are the regional
craft organisations (Kreishandwerkerschaften).

Organisation of the German construction sector
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SOKA-BAU:

 Fond for supplementary benefits of the German construction sector

 Head organisations of SOKA-BAU are ZDB, HDB and IG BAU.

 SOKA-BAU is an organisation, responsible for 73.000 companies
with appr. 684.000 employees and appr. 402.000 retired skilled
workers.

Financing system of the vocational training
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Financing system of the vocational training

Refunding: 20% of the vocational training
Government

Soka BAU

Fund of the
German

construction
sector

282 Mio. EUR
in 2011

Company
pays 24 months

or 36 months
salary

Trainee

Refunding of
17 months of the trainees salary

plus 20 % social costs, f.e.
insurances

Refunding: 80% of the vocational training,
(91 Mio. EUR in 2011)

All companies of the German
construction sector pay

2.3 % of the overall Salaries

(ca. 13 Bill. EUR in 2011) contract
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Monthly salary of the trainees/apperentices paid by the
company:

 1. year: 648,00 EUR

 2. year: 996,00 EUR

 3. year: 1.259,00 EUR

Content and apprentices salaries in the vocational
trainings are independent of the company employer
organisation !
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Vocational training in the construction sector

Distribution of time and place in weeks

* additional
courses on
free decision
of apprentices
or company

38

14 12 10

29
21
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17 + 3*

11 + 2*

1. year 2. year 3. year

Trade college

BZB training center

Building site in the company
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Ways for careers in the construction sector

Entrepreneur

College teacher Graduated
Engineer

(Master)
Master

craftsmanGeneral Foreman
with diploma

General Foreman

Foreman

Special skilled
worker

Vocational Training (3 years)

Extra occupational
training

Work practice

Study

Graduated
Engineer
(Bachelor)
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Secondary
school

Dual study
Vocational

training and
parallel study

duration: ca. 4,5
years

Graduated
Engineer

(Master/Bachelor)

Extra occupational
training

- Part time extra
occupational

training

- Full time training



Further education in the
German construction sector

Jens Worlitschek, Bachelor of Science
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Activities

• Concrete / Concrete Repair / Protection

• Sewage Conduit Repair / Traffic Route Engineering

• Fire Prevention

• Environmental Technologies / Health and Safety

• Energy Saving / Modernisation of Buildings

• Building Laws

• Certified Foreman
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BZB Academy
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Training to increase individual knowledge

• Construction Laws

• Training to use the “German Cunstruction
Contract Procedures (VOB)” in a correct way

• Traffic Road Engineering

• Perfect Asphalt

• Environmental Technologies

• Inside Thermal Insulation

• Removing of Mildew in Buildings
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Mandatory or Special Trainings

• Concrete Repair and Protection

• Fire prevention

• Sewage Conduit Repair

• Environmental Technologies

• Health and Safety
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Master Craftsman Education

• Brick Layer

• Concrete Worker

• Plasterer

• Road Builder

• Floor Tiler

• Carpenter
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Participation in training, by company size



Financial Support of Participants

• Support for employees from
small companies and less
skilled people

• Master Craftsman Support

• Support from Federal
Employment Agency
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BZB Academy
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BZB Academy
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BZB Academy
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